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Reinforcing the Thin Blue Line 
Improving Recruitment for the San Diego Police Department

I
n recent years, the San Diego Police Depart-
ment (SDPD) has faced personnel shortfalls. 
For example, in February 2007, the depart-
ment had 1,901 offi  cers, 208 fewer than 

authorized. To bridge this personnel gap, the 
department needs to boost recruiting while mini-
mizing attrition. To help it achieve these goals, 
SDPD asked RAND to examine its recruiting 
practices, identify areas for improvement, and 
make recommendations. A team of RAND 
analysts reviewed the research literature on prom-
ising recruiting practices, interviewed SDPD 
personnel involved in the recruiting process, and 
collected and analyzed qualitative and quanti-
tative data on SDPD recruiting. Th e analysis 
reached three conclusions, presented in the form 
of recommendations. Th e SDPD should

• target recruiting practices to appeal to a 
broader range of applicants

• improve the effi  ciency of the applicant 
screening process

• strengthen the part of its workforce devoted 
specifi cally to recruiting.

Targeting Recruiting Practices to Appeal 
to a Broader Range of Applicants
A critical fi rst step in recruiting more offi  cers is 
to target recruiting more eff ectively and to reach 
a broader group of applicants. Th e researchers 
identifi ed three ways to do this.

(1) Align marketing materials with the 
interests of prospective applicants. Analysis 
uncovered a disconnect between what motivates 
applicants to seek police work and current SDPD 
marketing materials and information (including 
brochures, its Web site, radio, and outdoor adver-
tising materials). Surveys showed that applicants 
were motivated primarily by a desire to serve the 
community and the need for stable employment. 
Yet existing marketing materials emphasized job 

Research Brief

eligibility requirements and the hurdles and bar-
riers to becoming a police offi  cer.

(2) Focus recruiting eff orts on the San 
Diego area. SDPD had focused some of its 
recruiting eff orts outside the San Diego area, 
including areas out of state. Yet internal migra-
tion data suggest that relocation for police 
employment is relatively rare, so appeals closer to 
home are likely to be more eff ective.

(3) Take advantage of SDPD personnel 
and contacts. SDPD can do more to use its own 
personnel resources. First, the civilian labor pool 
within SDPD is a promising ground for recruit-
ment to the police academy. Second, a high 
percentage of new applicants cite having a friend 
or relative in law enforcement as the main reason 
for their interest in police work (see fi gure). 
Off ering a cash incentive to SDPD personnel for 
referring applicants would be a formal way to use 
personal channels to identify and attract promis-
ing recruits.

Abstract
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Improving Effi ciency in the Candidate 
Screening Process
While increasing the number of recruits is critical, it is also 
important to retain desirable applicants in the screening 
process. SDPD’s process for screening applicants is extremely 
rigorous, and a high percentage of applicants drop out or 
are screened out. Th e authors’ analysis suggested that this 
process, while it refl ects high professional ideals, might also 
be ineffi  cient: It may intimidate some applicants and dis-
courage them from pursuing the position. In particular, the 
written test may be weeding out desirable applicants. To 
address this issue, the authors recommended giving an online 
sample test to familiarize recruits with the kinds of questions 
they are likely to face on the written test. In addition, they 
recommended allowing other standardized tests, such as the 

Scholastic Aptitude Test (SAT), to substitute for the SDPD 
written test. Furthermore, analyzing SDPD’s current written 
test for problematic questions could help ensure that the test 
is an eff ective screening tool.

Strengthening the Recruiting Workforce
In recent years, SDPD has beefed up the internal resources 
and staff  devoted to recruiting, and these eff orts have paid 
off : Recent graduating classes from the police academy have 
averaged 32 graduates per year. However, to make up for 
earlier staffi  ng shortfalls, even greater eff orts are needed on 
this front. As a fi rst step, the authors recommended that 
the City of San Diego and SDPD establish a stable recruit-
ing fund that would become a line item in the department’s 
budget. In addition, more-assertive marketing and recruiting 
activities are promising. For example, the department can 
target for recruiting eff orts those applicants who dropped out 
of the process for reasons other than disqualifi cation. Th e 
authors found that 13 percent of applicants who passed the 
written test pulled themselves out of the process, sometimes 
for unknown reasons. Withdrawn applications from desirable 
candidates could be referred to recruiters for follow-up. Mak-
ing recruitment activities more sustainable might also include 
creating a formal incentive system that rewards recruiters for 
success, as well as a succession plan that allows for recruit-
ing staff  to train their replacements as they move on to other 
assignments.

Final Thoughts
Bringing the number of SDPD offi  cers up to desired levels 
will take a long-term eff ort. SDPD has already undertaken 
a number of steps to accomplish this, including fi elding a 
new recruiting team that has adopted many of the promis-
ing practices identifi ed in the analysis. By moving quickly 
to attract more recruits and strengthen recruiting practices, 
SDPD can have a comparative advantage over peer depart-
ments and other prospective employers competing for the 
same labor pool. Ultimately, achieving SDPD recruiting 
goals in policing is far more than a personnel issue. It means 
providing adequate public safety and service to San Diego 
residents, workers, businesses, and visitors. ■

This research brief describes work done for the RAND Center on Quality Policing documented in Strategies for Improving Offi cer 
Recruitment in the San Diego Police Department, by Greg Ridgeway, Nelson Lim, Brian Gifford, Christopher Koper, Carl Matthies, 
Sara Hajiamiri, and Alexis Huynh, MG-724-SDPD (available at http://www.rand.org/pubs/monographs/MG724/), 2008, 160 pp., 
$35, ISBN: 978-0-8330-4517-1. The research brief was written by David M. Adamson. The RAND Corporation is a nonprofi t research 
organization providing objective analysis and effective solutions that address the challenges facing the public and private sectors 
around the world. RAND’s publications do not necessarily refl ect the opinions of its research clients and sponsors. R® is a 
registered trademark.

RAND Offi ces   
Santa Monica, CA  •  Washington, DC  •  Pittsburgh, PA  •  New Orleans, LA/Jackson, MS  •  Doha, QA  •  Cambridge, UK  •  Brussels, BE

Proportion stating that item was among 
three most important reasons (%)

R
ea

so
n

 c
it

ed

0

Friend/relative in
law enforcement

Other

Employment 
Web site

Print, TV, or
Web ad

News story
about SDPD

Career
counselor

SDPD at 
job fair

Friend/relative not 
in law enforcement

44

20

13

7

7

6

3

1

5040302010 60

What First Prompts Recruits to Think About Working
with SDPD?

NOTE: The lines represent 95-percent confi dence intervals for the 
estimated percentages.

http://www.rand.org/pubs/monographs/MG724/


This PDF document was made available from www.rand.org as a public 

service of the RAND Corporation.

This document and trademark(s) contained herein are protected by law as indicated in a notice appearing later 
in this work.  This electronic representation of RAND intellectual property is provided for non-commercial 
use only.  Unauthorized posting of RAND PDFs to a non-RAND Web site is prohibited.  RAND PDFs are 
protected under copyright law.  Permission is required from RAND to reproduce, or reuse in another form, 
any of our research documents for commercial use. For information on reprint and linking permissions, please 
see RAND Permissions.

Limited Electronic Distribution Rights

THE ARTS

CHILD POLICY

CIVIL JUSTICE

EDUCATION

ENERGY AND ENVIRONMENT

HEALTH AND HEALTH CARE

INTERNATIONAL AFFAIRS

NATIONAL SECURITY

POPULATION AND AGING

PUBLIC SAFETY

SCIENCE AND TECHNOLOGY

SUBSTANCE ABUSE

TERRORISM AND 
HOMELAND SECURITY

TRANSPORTATION AND
INFRASTRUCTURE

WORKFORCE AND WORKPLACE

This product is part of the RAND Corporation 
research brief series. RAND research briefs present 
policy-oriented summaries of individual published, peer-
reviewed documents or of a body of published work.

The RAND Corporation is a nonprofit research 
organization providing objective analysis and effective 
solutions that address the challenges facing the public 
and private sectors around the world.

A RAND INFRASTRUCTURE, SAFETY, AND ENVIRONMENT CENTER

Center on Quality Policing

Support RAND
 Browse Books & Publications

 Make a charitable contribution

For More Information
 Visit RAND at www.rand.org

 Explore the RAND Center on Quality Policing

 View document details

http://www.rand.org/pdfrd/
http://www.rand.org/pdfrd/publications/permissions.html
http://www.rand.org/pdfrd/research_areas/arts/
http://www.rand.org/pdfrd/research_areas/children/
http://www.rand.org/pdfrd/research_areas/civil_justice/
http://www.rand.org/pdfrd/research_areas/education/
http://www.rand.org/pdfrd/research_areas/energy_environment/
http://www.rand.org/pdfrd/research_areas/health/
http://www.rand.org/pdfrd/research_areas/international_affairs/
http://www.rand.org/pdfrd/research_areas/national_security/
http://www.rand.org/pdfrd/research_areas/population/
http://www.rand.org/pdfrd/research_areas/public_safety/
http://www.rand.org/pdfrd/research_areas/science_technology/
http://www.rand.org/pdfrd/research_areas/substance_abuse/
http://www.rand.org/pdfrd/research_areas/terrorism/
http://www.rand.org/pdfrd/research_areas/terrorism/
http://www.rand.org/pdfrd/research_areas/infrastructure/
http://www.rand.org/pdfrd/research_areas/infrastructure/
http://www.rand.org/pdfrd/research_areas/workforce/
http://www.rand.org/pdfrd/ise/centers/quality_policing/
http://www.rand.org/pdfrd/pubs/online/
http://www.rand.org/pdfrd/giving/contribute.html
http://www.rand.org/pdfrd/
http://www.rand.org/pdfrd/ise/centers/quality_policing/
http://www.rand.org/pdfrd/pubs/research_briefs/RB9386/


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Average
  /ColorImageResolution 150
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Average
  /GrayImageResolution 150
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.00000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.40
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Average
  /MonoImageResolution 150
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /CreateJDFFile false
  /SyntheticBoldness 1.000000
  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
  >>
>> setdistillerparams
<<
  /HWResolution [150 150]
  /PageSize [612.000 792.000]
>> setpagedevice


